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The group has also discussed the need for teaching and learning about antiracism for all of our 
stakeholders, not only students and teachers. Also important, is that as a district, we broaden the 
scope of teaching and learning beyond special recognition to deepen into embedded education 
and learning about antiracism in order to effect positive, enduring and sustainable change. 
 
The following are some of the actions that have been achieved or are currently underway as a 
direct result of the formation of the Diversity and Antiracism Working Group: 

• Upcoming launch of an Antiracism Resources online hub for all staff. The timing of the 
launch is designed to take advantage of the momentum that Black History Month provides. 
In addition to curated online, print, video and audio resources, other sections include, 
learning more about terminology related to antiracism, and how to talk about race in 
school with different age groups 

• Highlighting of antiracism resources on our public website.  
• Have developed a plan to highlight antiracism work as part of what we share each month 

about teaching and learning on our district website 
• Schools have been encouraged to share their work on social media platforms such as 

Twitter 
• A BC Black History Course outline for secondary school is currently with Learning Services 

for review and interested secondary teachers have been invited to support this review 
process 

• We are currently reviewing proposals from workshop leaders, consultants and facilitators 
who work in the fields of antiracism and equity to support us with both -  

§ W



 
 

 

Curriculum Coordinators team in Learning Services who are supporting the resources collection 
and development aspect of this work.  
 
 
Respectfully submitted, 
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awareness for staff across a representative group of schools in the district and, from those results,  began the 
development of a set of goals and objectives to shape the work going forward. 

The SOGI Scan, conducted March 13 to 31, 2020, reached into 2 representative secondary schools and 5 
elementary schools, and resulted in 185 completed surveys from staff.  

It was clear from the results that there were pockets of confidence and comfort within the staff to access 
resources and use them within their classrooms, while other staff felt less confident. Staff indicated that lack of 
training and/or knowledge were the largest barriers to using resources; that they preferred participating in 
presentations by district staff, and using the services of the district teacher consultants and counselling 
coordinator for training/professional learning; and that, largely, their schools provided a safe and inclusive 
environment for LGBTQ2+ students and families. 

This scan informed the SOGI Advisory Goals and Objectives. The 4 goals are: 
1. Students and staff who identify as LGBTQ2+ will feel safe, supported, valued and included in their schools

and classrooms;
2. Staff members in the Richmond School District will have the appropriate knowledge and skills in order to

feel confident in effectively supporting LGBTQ2+ students in their classrooms and school;
3. The Richmond School District will work alongside parents, family members, and members of our

community in order to support LGBTQ2+ children and youth;
4. The Richmond School District will communicate effectively amongst students, staff, families and partner

groups about implementation of the SOGI policy.
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